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ARRIVAL — the long way to Tabor




...and the challenging one to other
places
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ACTIVE LEARNING



MAKING FRIENDS




ACTIVITY DESCRIPTION

PAINTED FACES & CRAZY CLOTHES

Topic: Exclusion

Learning outcomes: awareness and understanding of discrimination and exclusion, behavior in a certain challenging situation,
tolerant attitude towards discriminated groups.

Time: 80 min.

Description:

9 participants are led in the topic by one of the facilitators wearing crazy clothes and having the face painted. They are asked to think
of 5 adjectives that will express their feelings towards the people presented in a short silent movie
(m.youtube.com/watch?v=u06rygHPtBM ).

After that they are separated in 3 teams (Painted Faces, Crazy Clothes and Observers) and are challenged to experience themselves
the local people’s attitude towards these 2 groups (Painted Faces and Crazy Clothes) in 2 different shops. They are given role cards
containing the timing of their activity, instructions about their roles and warnings regarding possible risks. They have 10 minutes to
prepare their activity and 30 minutes to accomplish their mission. The Observers will note down the attitudes of the people (staff,
customers) and the behavior of their peers.

Back to the training location they share their personal experience and feelings (Painted Faces, Crazy Clothes) and the objective
points of view of the 2 Observers.

The facilitator reminds the participants in the activity the list of negative adjectives and invites them to share their new feelings
about Painted Faces and Crazy Clothes groups and how/if this new experience has changed their initial attitude.



Role card structure

Timing

Instructions

Warnings

10 min

Paint your face as creatively
as possible/Get dressed with
some of your craziest clothes

5 min

Walk to the nearby
supermarket

10 min

Choose one of the
department stores and
interact with 3 local people.
Your behavior should be
normal.

Focus your attention on your
feelings and people’s
reactions.

Don’t stay together!

If the employees or the
security of the store have a
negative reaction, interrupt
your activity.

10 min

Go to the next-by sportswear
shop and interact with other
3 local people.

5 min

Come back to the training
location

Facilitators: Georgeta (RO), Serpil (TR) and Georgy (RO)




